LETTER OF UNDERSTANDING
Effective April 1, 2011

This Letter of Understanding is entered into by and between the Sacramento
Metropolitan Fire District, hereinafter referred to as the “District,” and the Administrative
Support Personnel (ASP), an affiliate of Sacramento Area Firefighters Local 522, herein
referred to as the “Union”. It is the purpose of this agreement to modify and amend the
Memorandum of Understanding between the District and the Union as set forth in this
agreement. It is the intent of the parties that the terms of this Letter of Understanding
shall remain in full force and effect for the term of the existing MOU and any successor
agreements, unless superceded, amended or modified by mutual written agreement
between the parties. This document reflects the results of an agreement negotiated by
Representatives of Local 522 and that of the Administration of Sacramento Metropolitan
Fire Department.

Article 8 Terms of Agreement and Modifications (A)(5)of the MOU between
Sacramento Metropolitan Fire District And the Administrative Support Personnel

(ASP), an affiliate of Sacramento Area Firefighters Loecal 522 shall be established
with the following:

A. The terms and conditions of this MOU are effective on January 1, 2007, and shall
remain in full force and effect though December 31, 2013.

5.  All wages, hours, benefits and working conditions in effect on the date the
January 1, 2007 through December 31, 2013 agreement was ratified will be
reinstated on December 1, 2013, unless the District or the Union requests a
modification on or before July 1, 2013. In such event, the District and the
Union shall immediately negotiate over said reinstatement of wages, hours,
benefits, working conditions or further concessions thereof. In the event no
agreement is reached by August 1, 2013, the parties shall proceed to mede-
arb any and all such disagreements between the parties. The mede-arb
hearings shall extend no longer than four (4) days. The mede-arbitrator
shall consider the financial condition of the District and the wages, hours,
benefits and working conditions of comparable jurisdictions in reaching an
award. The selection of the mede-arbitrator must occur no later than April
1, 2013. The mede-arbitration award shall issue no later than October 31,
2013.



Article 10 Incentive and Allowances (B)(6)of the MOU between Sacramento
Metropolitan Fire District And the Administrative Support Personnel (ASP), an
affiliate of Sacramento Area Firefighters Local 522 shall be replaced with the

following:

B. Advanced Education

6. The maximum amount an employee may receive in educational incentives is
five percent (5%) for the first five (5) years of employment for new
employees hired after the approval of this agreement. After five (5) years,
the maximum amount an employee may receive in educational incentives is
seven and one half percent (7.5%) of base pay.

Article 11 Over-Time Pay/CTQ/Call Back (A)(1) (B)(5)of the MOU between
Sacramento Metropolitan Fire District And the Administrative Support Personnel

(ASP), an affiliate of Sacramento Area Firefighters Local 522 shall be replaced with
the following:

A. Over-Time Pay

1.  All hours worked which are beyond the employee’s regularly scheduled
hours shall be compensated at the rate of one and one-half (1.5) times of the
employee’s base hourly rate of pay exclusive of incentives.

B. Compensatory Time Off (“CTO”)

5.  Employees shall be paid at the existing rate of pay if it remains on the books
for one year after accumulation. CTO hours accrued after the approval of
this agreement will be compensated at the employee’s base wage exclusive
of incentives.



Article 12 HealthPlans (D) of the MOU between Sacramento Metropolitan Fire
District And the Administrative Support Personnel (ASP), an affiliate of
Sacramento Area Firefighters Local 522 shall be established with the following:

D. Retirement Medical

1. Upon retirement, medical coverage will be paid by the District for both the
employee and dependents in accordance with Section 22810 of the
Government Code which provides:

“ .. Any annuitant, who at the time he or she became an
annuitant was enrolled in a health benefits plan, may
continue his or her enrollment as provided by regulations
of the board, without discrimination as to premium rates or
benefit coverage.”

2. Except for employees retiring for service connected disability, all new
employees hired after the ratification and approval of this agreement and
retiring from the District will obtain five percent (5%) credit per year
towards retiree medical up to one hundred percent (100%) at the completion
of twenty (20) years of employment with the District.

Article 14 Retirement Plans (D)YR)EXF)XG) of the MOU between Sacramento
Metropolitan Fire District And the Administrative Support Personnel (ASP), an
affiliate of Sacramento Area Firefighters Local 522 shall be established with the

following:

D. Benefit Levels

2. All local miscellaneous members hired after the date of ratification and
approval of this agreement shall be under the PERS 2.5% @ 55 years of
service local miscellaneous member plan.

E. Effective on the date of ratification and approval of this agreement, all personnel
shall pay six (6) percentage points of the employer’s percentage contribution to
PERS retirement. Payments will be deducted on a pre-tax basis and applied
towards the employer’s contribution pursuant to IRC 414(h)(2) and Government
Code Section 20516 and maintained in the employee’s account.

F. Effective on July 1, 2011, all personnel shall pay an additional three (3)
percentage points of the employer’s percentage contribution to PERS retirement.
Payments will be deducted on a pre-tax basis and applied towards the employer’s
contribution pursuant to IRC 414(h)(2) and Government Code Section 20516 and
maintained in the employee’s account for a total of nine (9) percentage points of
the employer’s percentage contribution to PERS retirement.



G Effective on July 1, 2012, all personnel shall pay an additional three (3)
percentage points of the employer’s percentage contribution to PERS retirement.
Payments will be deducted on a pre-tax basis and applied towards the employer’s
contribution pursuant to IRC 414(h)(2) and Government Code Section 20516 and
maintained in the employee’s account for a total of twelve (12) percentage points
of the employer’s percentage contribution to PERS retirement.

Article 20 Personal Leave (D)(2a) of the MOU between Sacramento Metropolitan
Fire District And the Administrative Support Personnel (ASP), an affiliate of

Sacramento Area Firefighters Local 522 shall be replaced with the following:

D. Sick Leave
2. Accumulation and Use

a.  Personnel shall accumulate sick leave at the rate of 7.88 hours per month
until the end of their fifth year of employment for new employees hired
after the approval of this agreement. Thereafter, personnel shall
accumulate sick leave at the rate of 15.75 hours per month, and sick
leave shall be deducted on a one-quarter hour basis.



IN WITNESS WHEREOQF, the authorized representatives of each party to this
Memorandum of Understanding have affixed their signatures to this document on the
dates set forth below.
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